6SJ                                    BOTH. COMMISSION  OK THE PUBLIC SERVICES  IN  INDIA :

(viii) In certain services arrangements should he made lor the appointment of a
minimum number of Indians, "but this should not be made a general
practice for four that the minimum may come to he regarded as a
maximum (paiagraph 35).

(ix) To secure an increase m the number of non-Europeans employed, so far as
(his is not okained automatically by the pioposals made with regard to
organisation and (.lie place of appointment, different methods should be
followed in different services, as detailed in the annexuroH Speaking
generally, technical institutions in India should be created or expanded ;
piovision should be made for advertising vacancies ; Indian mombeis
should be appointed to serve on the committees which will advise on the
selection of recruits, and, finally, the statistics relating to the employ-
ment of members of the various communities should be published every
ten years (paragraph 30).

i

(x) The question of the extent to which the sei vices should be umnned by the
direct recruitment of untried officers and by the promotion of experienced
officers from an inferior service should be settled separately for each
service, as explained in the various annexures But in every case
opportunities should be created for young men, and direct recruitment
should be encouraged wherever possible (paragraph 37,)

(xi) In the present conditions of India no general syntem of competitive examina-
tions as a nieans^of entry to the public services is suitable, but where
such a method exists it should ordinarily be maintained (paragraph 42).

(xii) When nominating direct recruits for admission to the services the autho-
rities in Tuclia should act with the advice of committees, which should
not be purely departmental in character, but should contain persons in
touch with educational institutions, and should also have a non-oincial
and an Indian element. Publicity should be given to all vacancies, and
applicants should be forbidden to bring outside pressure to bear on
individual members of the committees. A similar procedure should be
followed in England. Candidates for services recruited in India should
ordinarily possess a minimum educational qualification. This need not
be identical for all candidates, but the standard for all should be the
same (paragraph 4-1).

(xiii) In recruiting specialists care should be taken to draw npon the widest
possible Held (paragraph 45).

fxiv) Arrangements can best be made for communal representation in India by
the exeicise of the powers of Government under the system oC nomi-
nation proposed. No hard and fast rule of proportions is suitable
(paragraph 46).

(xv) Except where otherwise provided, direct recruits should be on probation lor
two years. A probationary course in England should be given only to
recruits for the Indian civil and forest services, and in the latter only for
so long as recruits are taken from Europe. As the schools of forestry
m the United Kingdom are developed, recruits from Europe should be
taken from them (paragraph 47J.

(xvi) The question ol training requires to be considered for each service separately
as explained m the various annexures.   Inter-provincial conferences of
( arf m^Sf      ^ ^ training of recruits should be encouraged

(xvii) TE fixing the salaries of their employes, Government should pay so much and
so ruuch only as u necessary to obtain recruits of the riglt stamp, and to
maintain them m such a degree of comfort and dignity as will-sHeld

p tham efficient for